
Supporting Schools and Students to Achieve
SHERRI YBARRA, ED.S., SUPERINTENDENT OF PUBLIC INSTRUCTION

TECHNOLOGY UPDATES

CHRISTOPHER CAMPBELL
CHIEF TECHNOLOGY OFFICER

5/14/2020



Career Ladder Data System (CLDS) Update

New data elements required by 2020 legislation

With the passage of the Governor’s HB523, which created 
the new Advanced Professional Endorsement / Advanced 
Professional Compensation Rung, and HB624, introduced 
by Chairman Mortimer to phase out the master educator 
premium, new data elements will be required for 
instructional and pupil service staff evaluations. 

These new laws go into effect on July 1, 2020 but require 
additional data from FY2020 staff evaluations.
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H523

Advanced Professional Endorsement 

 Upon holding a professional endorsement for five (5) years or 
more, any such instructional staff or pupil service staff employee 
may apply for an Idaho advanced professional endorsement.

 To be eligible for an Idaho advanced professional endorsement, the 
instructional staff or pupil service staff employee must:
 (a) Have held a renewable certificate for at least eight (8) years or more, or 

have completed a state board of education-approved interim certificate of 
three (3) years or longer and held a renewable certificate for five (5) years or 
more;
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https://legislature.idaho.gov/sessioninfo/2020/legislation/h0523/


H523 (continued)

 (b) Show they met the professional compensation rung 
performance criteria for four (4) of the five (5) previous years or the 
third, fourth, and fifth year;

 (c) During three (3) of the previous five (5) years, have served in an 
additional building or district leadership role in an Idaho public 
school, including but not limited to:

 (i) Instructional specialist or instructional coach;
 (ii) Mentor;
 (iii) Curriculum or assessment committee member;
 (iv) Team or committee leadership position;
 (v) Data coach; or
 (vi) Other leadership positions identified by the school district;
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https://legislature.idaho.gov/sessioninfo/2020/legislation/h0523/


H523 (continued)

 (d) Have a written recommendation from the employing school 
district;

 (e) Have an annual individualized professional learning plan 
developed in conjunction with the employee's supervisor and a 
self-evaluation;

 and
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https://legislature.idaho.gov/sessioninfo/2020/legislation/h0523/


H523 (continued)

 (f)

 (i) Effective July 1, 2020, through June 30, 2021, show they have met the 
advanced professional compensation rung performance criteria for three (3) 
of the five (5) previous years or the fifth year;

 (ii) Effective July 1, 2021, through June 30, 2022, show they have met the 
advanced professional compensation rung performance criteria for three (3) 
of the five (5) previous years or the fourth and fifth year; or

 (iii) Effective July 1, 2022, show they have met the advanced professional 
compensation rung performance criteria for three (3) of the five (5) previous 
years.
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https://legislature.idaho.gov/sessioninfo/2020/legislation/h0523/


H523 (continued)

"Advanced professional compensation rung performance 
criteria“ means:

 (i) An overall rating of proficient or higher, 

 no components rated as unsatisfactory or basic, 

 and rated as distinguished overall in domain two -- classroom 
environment, or domain three instruction and use of 
assessment, on the state framework for teaching evaluation or 
equivalent for pupil service staff; and

 (ii) Demonstrating seventy-five percent (75%) or more of their 
students have met their measurable student achievement 
targets or student success indicator targets.
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https://legislature.idaho.gov/sessioninfo/2020/legislation/h0523/


H624

(10) School districts shall submit annually to the state the 
data necessary to determine if an instructional staff or pupil 
service staff member has met the performance criteria for 
movement on the applicable compensation rung. Such data 
shall include the individuals' performance on each of the 
performance criteria as defined in section 33-1001, Idaho 
Code, including the percentage of students meeting 
their measurable student achievement and student 
success indicator targets.
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https://legislature.idaho.gov/sessioninfo/2020/legislation/h0624/


What now?

The application to upload staff evaluations to the Career Ladder 
Data System (CLDS) is currently offline, while developers make 
the needed changes. 

Those changes are expected to be completed by the end of May.

Updated data specifications and documentation will be posted to 
the CLDS application.

Districts will have until July 17 to upload the new data elements 
required.
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Career Ladder Data System (CLDS)

Web-based application accessed through the Application 
Portal

https://apps2.sde.idaho.gov

Used by LEAs to submit and certify career ladder data such 
as staff evaluation results and professional endorsement 
recommendations

Provides data to SDE staff to calculate movement and 
placement on the career ladder

Provides data to OSBE staff for review of evaluations
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https://apps2.sde.idaho.gov/


Application Portal
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CLDS – Evaluation Entry (draft changes)
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CLDS – New Data Fields (draft changes)
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CLDS – New Data Fields (draft changes)

numBasic (99)
percentStudentsMetTarget (999.99)
 isDistinguishedDomain2 (Y/N)
 isDistinguishedDomain3 (Y/N)
 isDistinguishedPssEquivalent (Y/N)
Leadership3of5 (Y/N)
 isInstrSpecOrCoach (Y/N)
 isMentor (Y/N)
 isMemberCurriculumAssessmentCommittee (Y/N)
 isLeaderTeamOrCommittee (Y/N)
 isDataCoach (Y/N)
 isOtherLeadershipPosition (Y/N)
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CTE Career Ladder (S1329)
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“Career technical education instructional staff holding an 
occupational specialist certificate shall be placed on the 
career ladder…”

Requires data detailing years of industry experience in a 
field closely related to the subjects they seek to teach

How this will be integrated into data collection and career 
ladder placement has not been finalized; more details to 
follow.

https://legislature.idaho.gov/sessioninfo/2020/legislation/s1329/
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Questions
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Christopher Campbell | Chief Technology Officer
Idaho State Department of Education
650 W State Street, Boise, ID 83702
208 332 6970 
cacampbell@sde.idaho.gov
www.sde.idaho.gov

mailto:email@sde.idaho.gov
http://www.sde.idaho.gov/
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